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(ARMONISATION฀PROCESSES฀AND฀ALIGNMENT฀
EFFORTS฀NEED฀TO฀ADDRESS฀AND฀EFFECTIVELY฀
RESPOND฀TO฀EXISTING฀NATIONAL฀AND฀INTER

NATIONAL฀COMMITMENTS฀TO฀HUMAN฀RIGHTS�฀
GENDER฀EQUALITY฀AND฀ENVIRONMENTAL฀SUS

TAINABILITY�฀

%FFECTIVELY฀ADDRESS฀AND฀INTEGRATE฀HUMAN฀
RIGHTS�฀GENDER฀EQUALITY฀AND฀ENVIRON
฀
MENTAL฀SUSTAINABILITY฀AS฀GOALS฀IN฀THEIR฀
OWN฀RIGHT฀AS฀WELL฀AS฀CROSS฀CUTTING฀OBJEC

TIVES฀�MAINSTREAMING฀TASK	฀IN฀NATIONAL฀
AND฀SECTOR฀STRATEGIES฀AND฀BUDGETS�฀PEER฀฀

TAINABILITY฀WITH฀THE฀REQUIRED฀SUPPORT฀AND฀
EXPERTISE�฀

!RTICULATE฀CLEARLY฀SOME฀FORM฀OF฀AGREED฀
BENCHMARKING฀AND฀PEER฀REVIEW฀PROC

ESSES฀THAT฀WILL฀HOLD฀GOVERNMENTS฀AND฀
DEVELOPMENT฀PARTNERS฀ACCOUNTABLE฀AND฀
PROMOTE฀MUTUAL฀CONSTRUCTIVE฀CRITIQUE฀
AND฀PRESSURE฀TO฀LIVE฀UP฀TO฀COMMITMENTS฀
TO฀HUMAN฀RIGHTS�฀GENDER฀EQUALITY฀AND฀
ENVIRONMENTAL฀฀SUSTAINABILITY�

REVIEWS�฀ANALYTICAL฀AND฀ACCOUNTABILITY฀
FRAMEWORKS฀SUCH฀AS฀0OVERTY฀AND฀3OCIAL฀
)MPACT฀!NALYSIS฀�03)!	฀AND฀0ERFORMANCE฀
!SSESSMENT฀&RAMEWORKS฀�0!&S	�฀

4RACK฀AND฀SHARE฀INNOVATIONS฀AND฀PROMIS

ING฀APPROACHES฀TO฀ADDRESSING฀HUMAN฀
RIGHTS�฀GENDER฀EQUALITY฀AND฀ENVIRONMEN

TAL฀SUSTAINABILITY฀IN฀NATIONAL฀PLANNING฀
AND฀BUDGETING฀AND฀ALSO฀IN฀HARMONISA

TION฀AND฀DIVISION฀OF฀LABOUR฀PROCESSES฀
AND฀DEVELOP฀CAPACITIES฀TO฀REPLICATE฀AND฀
APPLY฀THEM฀IN฀OTHER฀SETTINGS�฀

-AKE฀CROSS
CUTTING฀ISSUES฀�##)S	฀SUCH฀฀
AS฀HUMAN฀RIGHTS�฀GENDER฀EQUALITY฀AND฀฀
ENVIRONMENTAL฀SUSTAINABILITY฀MATTER�฀
0ROVIDE฀GUIDELINES฀AND฀INCENTIVES฀FOR฀
STAFF฀TO฀ADDRESS฀AND฀FOLLOW฀THROUGH฀ON฀
CROSS
CUTTING฀ISSUES฀�##)S	฀SUCH฀AS฀HUMAN฀
RIGHTS�฀GENDER฀EQUALITY฀AND฀ENVIRONMEN

TAL฀SUSTAINABILITY฀IN฀THE฀CONTEXT฀OF฀NA

TIONAL฀DEVELOPMENT฀AND฀SECTOR฀STRATEGIES฀
AND฀PROCESSES฀AS฀WELL฀AS฀HARMONISATION฀
AND฀DIVISION฀OF฀LABOUR฀PROCESSES�

!CTIVELY฀ ENGAGE฀ IN฀ AND฀ PROVIDE฀ THE
฀
MATIC฀WORKING฀GROUPS฀ON฀HUMAN฀RIGHTS�฀
GENDER฀EQUALITY฀AND฀ENVIRONMENT฀SUS
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