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Introduction and Objectives

While the Bank has in recent years focused increasingly on the importance of inclusive approach to development, activities which focus on the needs and capacities of people with disabilities have been limited in number and often narrow in scope.  There has been growing awareness of the importance of inclusive approach to development both in the MENA Region and throughout the world as demonstrated in the recent adoption of the Convention on the Rights of Persons with Disabilities (CRPD).  Given this trend and growing concern over the limited response of the Bank to disability issues in the Region, the Bank seeks to broaden and scale up regional knowledge and cross sector collaboration on disability to prepare the region to develop and deliver effective policy and operational responses.  In order to achieve this aim, and in line with recommendations found in the Note on Disability Issues in the Middle East and North Africa (2005), a one day workshop is planned for June 2009 which will provide an opportunity for the staff and external participants to engage and advance the disability agenda with focus on two key barriers to their socio-economic inclusion: Opportunities and Accessibility.  

The objectives of the workshop are three-fold, to:  (i) enhance regional knowledge and cross-sector collaboration on disability and associated challenges; (ii) discuss options for the Bank to be a more effective development partner; and to (iii) pave the way for developing a more coordinated and coherent approach to disability and delivering effective policy and operational responses.  

Regional Context

An estimated 10% of the population or approximately 30 million people are disabled in the MENA Region.
  The large majority of this population experiences exclusion as a result of stigmatization and limited opportunities for participation in social and economic activities.  They are further put at greater risk of falling deeper into poverty as the region is increasingly tarnished by geopolitical wars, unemployment, violence and instability.  It is taking toll both on the physical and mental well-being of the population whereby in addition to physical injuries, studies have found high prevalence of mental disorders including depression, anxiety and post-traumatic stress disorder (PTSD).  Disabilities in the Region are often the result of:  communicable and non-communicable diseases, limited access to health services, poor nutrition, accidents and violence, amongst other causes.  Further, the Region has the highest rate of traffic accidents and, job-related injuries and diseases are currently on the rise.  

Some of the countries in the MENA Region have made progress in the prevention of disabilities and in the inclusion of people with disabilities in socio-economic activities.  Yet, overall, the majority of countries does not adequately promote an inclusive environment for persons with disabilities nor are their existing policies and/or adequate programs to mitigate the long-term impact of disability on affected individuals.  Yet, at the same time, a number of countries in the region have ratified the CRPD, including:  Egypt, Jordan, Morocco, Oman, Qatar, Saudi Arabia, Tunisia, and Yemen.
  The CRPD requires these countries to adhere to those guidelines set out in the CRPD and report on an annual basis on the progress made with respect to ensuring the rights of persons with disabilities.
Given the high unemployment in the region, and barriers to employment faced by people with disabilities, CRPD provides an adequate framework to undertake concrete efforts to promote integration and accommodation of persons with disabilities into the labor market.  In addition to reducing unemployment rates, it will also increase productivity, reduce government transfers and costs borne by families.  Two key issues that need to be addressed in order to ensure the achievement of inclusive development are accessibility and employment opportunities.
Promoting accessibility and opportunities for employment are inter-related objectives – each relies on the other for maximum effect.  An accessible environment – one that adheres to principles of universal design – engenders participation in various aspects of daily life, including for example, basic transportation and access to key infrastructure (e.g. schools, health clinics).   Universal design principles can guide not only physical structures – but also provision and access of technology.  The CRPD (Article 9) explicitly emphasizes countries’ obligations with regards to ensuring accessibility.  The Convention requires parties to the CRPD to ensure access of persons with disabilities to “the physical environment, to transportation, to information and communications, including information and communications technologies and systems, and to other facilities and services open or provided to the public, both in urban and in rural areas.”  Further, parties to the CRPD must identify and eliminate obstacles and barriers to accessibility which are found in physical infrastructure (buildings, roads, transportation, schools housing, medical facilities and workplaces) and information technology and services (including electronic and emergency services).

An individual with full access to his or her environment is enabled to participate in various activities of daily life, such as productive activities, daily care and social activities – each central to socio-economic integration.  Specific efforts to promote the participation of people with various types of disabilities in the labor market are also needed and can be ensured through a number of supports, including but not limited to:  cash benefits, employer incentives and anti-discrimation laws.  

Together, their increased participation in the labor market and productive activities in the community facilitated and strengthened by the accessibility of the environment, can play a key role in engendering long-term positive socio-economic outcomes and in reducing societal stigmatization.

Workshop Context and Focus

The above regional context and the growing international acknowledgement of the importance of inclusive and multi-sector approach to disability forms the basis for the workshop.  This one day workshop will allow MENA staff from across sectors to learn of current approaches, including concrete activities, policies, strategies and programs that have aimed to promote inclusive development to address disability both in the MENA Region and in other regions.  This workshop will provide a forum for dialogue as to best practices as well as challenges faced and possible response to them.  It will allow for consideration of opportunities to promote inclusion given the realities of the Region.  
The workshop will focus on accessibility and expanding employment opportunity for persons with disabilities – two critical components of inclusive development.  In this regard, the workshop will cover topics related to employment and accessibility.  In terms of expanding opportunities for employment, emphasis would be placed on education, skills development, rehabilitation, and employment policies including disability pensions.  In terms of accessibility, the emphasis would be on universal design  whereby the enabling environment promotes “universal” access to infrastructure, communications and other services, including health and education. 
Workshop Audience

The primary audience for the workshop will be Bank staff, primarily the MENA staff from all relevant sectors including human development, social and sustainable development and poverty reduction sectors.  The emphasis on Bank staff participation is in accordance with primary objectives of the workshop – developing a more coordinated and coherent approach to disability in the Region.  Staff buy-in and a sense of ownership are essential at the earliest possible phase as they will continue to be the driving actors throughout the entire process of mainstreaming disability.  Finally, experts on disability and development from both academia and organizations in the U.S. (preferably the Washington, DC area) are expected to participate.

Workshop Outputs

1. Cross-sectoral learning and information sharing as to best practices, effective approaches and dialogue on challenges faced and potential opportunities; 

2. Establishment of a cross-sectoral MENA Disability & Development Working Group; and

3. Timeline to prepare:  (i) an Integrated Results Framework and Action Plan for Mainstreaming Disability into Bank operations in the Region; and (ii) development of an Information Sharing Network to be utilized by country offices to exchange knowledge and information, particularly on issues related to accessibility and opportunities for employment.






� This figure is derived from WHO estimates that approximately 10% of the world’s population is disabled. 


� Latest list of MENA countries having ratified the CRPD as of May 20, 2009 found at UNENABLE:  http://www.un.org/disabilities/default.asp?id=257 
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