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What is the EBRD?
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 International financial 
institution, promotes 
transition to market 
economies in 30 
countries from central 
Europe to central Asia

 Owned by 61 countries 
and two inter-
governmental 
institutions

 Capital base of €20 
billionCumulative €44.4 billion

Unaudited as at 30 June 2009
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What are the EBRD’s objectives?

 To promote transition to market economies by 
investing mainly in the private sector

 To mobilise significant foreign direct investment

 To support privatisation, restructuring and better 
municipal services to improve people’s lives

 To encourage environmentally sound and sustainable 
development
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A network of 36 offices in 30 countries 
More than half our bankers based in the region

Presenter
Presentation Notes
We operate and have offices in 30 countries all over central and eastern Europe and the CIS.  Latest country of operation is Turkey who joined in November 2008.
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Net cumulative volume by sector

Financial Institutions 32%

General Industry 12%

Agribusiness 9%
Natural Resources 7%

Property & Tourism 4%
Telecoms 6%

MEI 7%

Power & Energy 9%

Transport 14%

Unaudited as at 30 June 2009
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Environmental  and Social Policy 2008

Paragraph B-7 : 

Particular attention will be given to projects 
which include elements that focus upon  
promotion of decent work, reducing social 
exclusion, access to basic services, gender 
equality, transparency …...
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EManualRetrenchment GHG
accounting

GUIDANCE FOR CLIENTS
(Examples)

EBRD INTERNAL Environmental & Social Procedures

PUBLIC INFORMATION POLICY
⇒ 60/120 day disclosure requirement for EIAs/SIAs

Main policy: EBRD’s commitment

Principles Integrating E&S in mainstream projects
(due diligence, legal, monitoring)

‘Upside’ projects 
& Partnerships
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ENVIRONMENTAL & SOCIAL POLICY

Annexes: Performance requirements for EBRD clients/projects
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Due Diligence Process

Project

PR Gender Issues Sector Gender Issues Country Gender Issues
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Intended  Outcome

 To advise non-specialists  of potential compliance 
risks

 To identify high risk in terms of non-compliance 
(for gender)

 To identify opportunities for good practice and 
going beyond requirements to work towards 
gender equality.
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