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Gender equality matters in its own right 

Presenter
Presentation Notes
A person’s well-being should not depend on one’s sex
Development is about expanding freedoms equally for men and women



 Productivity gains 

 Impact on next 
generation 

 Rising economic 
cost of gender 
inequality with 
globalization 

Women’s voice can 
lead to different 
policy choices 

 

… and also matters for development 



Analytical framework: 

Presenter
Presentation Notes
To understand gender outcomes need to look at:
What happens inside the household (individuals)
How markets and institutions work for men and women
What is role of social norms
How all of these interact 

 Necessary to design policies that are effective and fit social/cultural context.




Where has there been progress? 

Recognition of 
women’s rights  

More girls in 
school  

Sharp decline in 
fertility  

 More women in 
the labor force 

 … and pace of 
change is faster 

Presenter
Presentation Notes
women are now 40% of global labor force; world female LFP in 2009 was 51.8% up from 50.2% in 1980.

Pace of change faster in today’s developing countries than was historically the case in high-income countries:
Fertility change that took over 100 years in U.S. happened in less than 40 years in India and 20 years in Bangladesh.
Expansion of girls’ (6-12) enrollments from 50% to  90% took 40 years in the U.S. (1870-1910), only 11 years in Morocco (1997-2008) 




Using the framework to understand progress: 
The case of education 

Presenter
Presentation Notes
Where education gaps are not closing, tailor solutions that address specific bottlenecks 
Context-specific supply side interventions: distance to schooling to address mobility constraints; sexual harassment in schools; language of instruction 
 Stimulating demand for education: Conditional Cash transfers
tried in 30+ countries with positive impacts



Where there has not been progress? 

 Persistent education gaps for some disadvantaged groups 
 

 Excess female mortality (at birth, in infancy, and in the 
reproductive years) 
 

 Segregation in employment and earnings gaps 
 

Differences in voice and decision-making power (agency) in 
households and in society 

 



In education, gaps remain:  
severely disadvantaged populations 

About 53% of out-of-primary-school children are girls 

 Compounding inequalities generate “pockets” of severely 
disadvantaged populations 

New gaps emerging, for boys 

Presenter
Presentation Notes
Gender gaps remain in some countries and among specific population groups
Poverty and other factors of exclusion compound gender disadvantage
Gender gaps much larger among the poor
Low learning/low quality remains a problem in low-income settings for both boys and girls



 

 

Excess female mortality 
 

Women die more, relative to men, in low and middle 
income countries than in rich countries 

 At birth, in childhood, at childbearing age and in old age 

Presenter
Presentation Notes
The rate at which women die relative to men is higher in low and middle income countries than in high-income countries




This reflects 
 Bad service delivery 
HIV/AIDS 

 

… with the problem worsening in SSA 
Excess female mortality after birth
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Central African Republic
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Countries with the highest fractions
of women missing in 2008

Countries with very high 
excess female mortality 

Excess deaths as a fraction of female population

 
High fertility 
Normative constraints  

 

Presenter
Presentation Notes
At birth, main factor is the strength of norms (son preference) affecting household behavior
aggravated by declining fertility and new technologies (ultrasound)
In infancy, it is small differences in treatment + bad institutions = bad default choices
In the reproductive years:
Stubbornly high maternal mortality – primarily because formal institutions fail to deliver services 
Aggravated by norms that lead to poor decisions. In some places (e.g., parts of W. Africa), high fertility contributes
HIV/AIDS

WHAT TO DO?
In infancy, priority is clean water and sanitation
Large investments in public health, especially clean water and sanitation (like historically did in rich countries)
For reproductive years, priority is better maternal health services …
Requires public investments, political will and attention to socio-cultural context
..and widespread HIV/AIDS treatment and prevention services and safety nets to deal with income shocks




Employment segregation 

 

More women are working but employment segregation by 
gender persists: 
 Unpaid family work and informal sector 
 Smaller farms and firms, operating in less profitable sectors 
 Women’s jobs and men’s jobs 

 Patterns change little with economic development 

Presenter
Presentation Notes
More women are working, but stuck into selected parts of the “economic space”:
Unpaid family work and informal sector
Smaller firms/less profitable sectors




Using the framework to understand lack of progress: 
Employment segregation 

Social norms 

Discrimination 

Different access to 
assets, credit and 
productive inputs 

Laws that treat 
men and women 
differently 

Care and 
housework 



What to do? Policies 

Focus on those gaps that do not disappear with growth 
 Reducing gender gaps in human endowments (pockets of 

gender disadvantage in education and excess female 
mortality) 
 Closing earnings and productivity gaps between men and 

women 
 Shrinking gender differences in voice and agency 
 Limiting the reproduction of gender inequality over time 

Target the determinants/causes of gender inequality 
(sometimes multiple – e.g. employment segregation) 

 



Policies to reduce excess female mortality 
 

In infancy, priority is clean water and 
sanitation 

Large investments in public 
health, especially clean water and 
sanitation 

 
For reproductive years, priority is 
better maternal health services … 

Requires public investments, 
political will and attention to socio-
cultural context 

 
..and widespread HIV/AIDS 
treatment and prevention services and 
safety nets to deal with income shocks 

 



Policies to increase women’s voice 
1. Enhancing women’s voice in fertility decisions 
 Improve provision and quality of reproductive 

health services to women with limited access 
 Expand the reach of family planning services to 

such groups 

 Improve service provision by increasing 
available options, improving information, and 
protecting privacy  

 Increase women’s decision making power 
 Build up women’s assets and incomes, improve 

their exit options, and improve female education 

 Educate men on the benefits and use of 
contraception 

 Use media to shift role models regarding family 
size 

Presenter
Presentation Notes
Including husbands can help – Bangladesh and Ethiopia; 



A global agenda for greater gender equality – 
1 

 Global action complementary to national action 
and policies 

 Focus on the 4 priority areas plus 1 cross-cutting 
priority (supporting evidence based public action 
through data and knowledge) 

 Three types of activities: 
 Providing financial support 
 Fostering innovation and learning 
 Leveraging effective partnerships 

 
 



A global agenda for greater gender equality – 
2 

 
 Relative importance of these priorities will vary across 

countries 
 Ongoing efforts in these areas need to be sustained and past 

commitments met  
 But new or additional action needed in multiple fronts: 
 Additional financing for clean water and sanitation, 

maternal mortality, HIV/AIDS, ECD and child care 
 Support (financial and technical) to foster innovation and 

learning in service delivery, investing in rural women, 
increasing access to justice 

 Leveraging partnerships with other donors; private sector; 
UN Women 

 



wdr2012@worldbank.org 
www.worldbank.org/wdr2012 
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