Ms. Randa Akeel joined the World Bank in 2003 and is currently an Economist in the Middle East and North Africa Economic and Social Development unit. Ms. Akeel’s work has focused on women’s economic development, employment, and entrepreneurship. Her work includes economic analyses and research, and integrating gender into Bank operations and country assistance strategies. Ms. Akeel was part of the core team who wrote the World Bank’s Regional Report on “Gender and Development in the Middle East and North Africa: Women in the Public Sphere” (2004) and was a co-author of the “Jordan Country Gender Assessment: The Economic Advancement of Women in Jordan” (2005). Ms. Akeel currently manages the Technical Assistance program for Urban Observatories in Saudi Arabia supporting data collection and socio-economic research in Al-Madinah and Jeddah. She is also working on the social and community development component of the Urban Poverty Reduction project in Djibouti. Ms. Akeel’s recent research products include: Gender Based Differences in the Lebanese Private Sector: Entrepreneurs and Workers (2009) and Micro Finance for Women in Iraq: Potential Role for the World Bank (2008). 

Ms. Faiza Benhadid is a holder of a Ph.D in clinical psychology and anthropology from the University of Paris X with experience of over 38 years including 20 years in regional, international and UN institutions, within the areas of gender and development, empowerment of women at different stages of life, violence against women, human rights and reproductive health, and the MD/MDGs. She is also recognized as an expert in international training in strategic planning, results-based management, gender mainstreaming in planning and budgeting, gender auditing, integration of the human rights approach in Programming, areas where she has developed and adapted methodologies and materials.  Ms. Benhadid has supported Arab countries and international organizations for training in gender, design and evaluation of programmes including cooperation programmes (UN), development of national strategies (fight against violence, promotion of the status of Women, Gender equality, mainstreaming gender in PRSP ) to name a few examples.
Dr. Soukeina Bouraoui is, since 1999, the Executive Director of the Center of Arab Women for Training and Research (CAWTAR) which is a regional Center established in 1993 and is based in Tunisia. The mandate of CAWTAR is to promote the status and role of women in development in the Arab Region. Dr. Bouraoui is also a founder member of the International Forum of Mediterranean Women (1992) which is actively fostering Dialogue between Arab Women and Euro Mediterranean Women and promoting networking among different social groups as key to sustainble development. Dr. Bouraoui is a member of the Board of Directors of the Tunisian Association of the Criminal Law, the International Association of Economic Law and the International Comparative Environment Law Association. In 1997, she was elected as a Regional Governor of the International Environment Council. Since 2000, she is a member of the International Court of Environment Arbitration. Dr. Bouraoui founded as well as was for six years (1991-1997) the Director of the National Research, Documentation and Information Women Center (CREDIF) which was established in 1991. She also took the lead as a Chairman of the Women Development Plan Committee for the 8th plan of the Tunisian National Economic and Social Development Plan.

Ms. Frances Cossar graduated from the London School of Economic with Bachelor’s in Mathematics and Economics and continued her studies at the School of Oriental and African Studies (University of London) with a Master’s in Economics with reference to Africa.  She was born and brought up in Glasgow, Scotland and since 2007 has been living and working in Rwanda.  She is an ODI fellow placed in the National Budget Unit of the Ministry of Finance and Economic Planning.  Since the Gender Responsive Budgeting project began in November 2008, she has spent most of her time working on the project.
Ms. Lucía Fort, a Senior Gender Specialist at the World Bank, is Knowledge and Learning coordinator for Gender in the Bank and promotes gender integration into Bank programs and operations by developing guidelines and tools; providing training and technical assistance; and organizing learning and capacity building programs and events. She also leads the monitoring and evaluation of gender integration within the Bank, assessing how well gender issues are mainstreamed into the Bank’s analytical and operational work, and the Bank’s work on improving knowledge and availability of sex-disaggregated and gender-sensitive statistics and indicators.  A Peruvian citizen with a PhD in Sociology from American University, Ms. Fort has field experience in four regions and numerous countries.  Prior to joining the World Bank, she conducted research on female export-processing employment in Mexico and cross‑national research on gender indicators using national-level statistics. 

Ms. Aliya Jalloh received her Bachelor's Degree from Hamilton College and her Master's Degree in Security Studies from Georgetown University, the Edmund A. Walsh School of Foreign Service. She is presently working as a Research Analyst for the Knowledge and Learning team within the Middle East and North Africa Region at the World Bank. Prior to joining the Bank, she worked with the Africa Program at the Woodrow Wilson International Center for Scholars. She has lived in Saudi Arabia, several African countries and the U.S. and has traveled extensively in Europe and Latin America.
Ms. Odette Kabaya graduated from Kigali Independante University with Bachelor’s degree in Economics and holds a Master of Business Administration from Maastricht School of Finance and Banking. She was born in Rwanda. Odette is now working as Gender Responsive Budgeting Project coordinator, she has been working with CIDA Canada where she was coordinanting a canadian fund for gender and development for 3 years and 9 months,  with Pro-Femmes Twese Hamwe, an umbrella of 54 women associations as National Executive Secretary for 4 years, with the Ministry of Justice where she has occupied different positions including UNDP projects coordinator, head of finance and administration department, and head of planning department. Odette is a former chair person of Duterimbere, a women’association for women entrepreneurship promotion and current member of EASSI a regional organization based in Kampala/Uganda.
Mr. Omer Karasapan is the Knowledge and Learning Coordinator for the MNA region of the World Bank. He has worked in the MNA region since 2002 and was previously the Knowledge Coordinator for the Bank's Poverty Reduction and Economic Management Network. He has been involved in the Bank's Knowledge Management activities since 1993 and is currently heading a Bank-wide working group on developing processes for better capturing knowledge generated during our lending operations. His recent operational work has focused on urban development and support for establishing KM capacity in regional institutions.
Ms. Talajeh Livani, a Swedish national of Iranian descent, joined the World Bank’s Middle East and North Africa division in 2006. In this capacity, she has been involved in various gender projects and analytical work covering the whole region while also working extensively on Lebanon, Iraq, Yemen, Egypt, Jordan, and Saudi Arabia. Prior to joining the World Bank, Ms. Livani worked with various organizations such as the United Nations Association, the Woodrow Wilson Center, Amnesty International, and America Abroad Media. Ms. Livani has a master’s degree from the George Washington University in international affairs focusing on international development and international law and organizations. 

Dr. Maya Morsy, currently the UNIFEM Coordinator in Egypt, worked previously for the UNDP and the USAID.  Her areas of expertise are engendering statistics and indicators and public  policies, gender budgeting, performance based budgets,  women’s human rights and international treaties, gender mainstreaming, public policies and Arab women human security, and results-based management.  Her research experience is as follows: coordinated the “Arab Women Progress Report 2004” UNIFEM report, co-authored the CEDAW Kit UNIFEM information package, co-authored a paper on “Women and International Conference”, and co-authored a research “Gender Equality Creates Democracy”. Dr. Morsy hold as Ph.D. in Public Policies and Arab Women Human Security from the Arab Regional Studies Institute. She has a master’s degree in Business Administration and a master’s in Public Administration from City University in Seattle.  Her bachelor’s degree is from the American University of Cairo where she majored in political science and minored in journalism. 
Ms. Waafas Ofosu-Amaah, a Ghanaian national, joined the World Bank in 2000 as a Senior Gender Specialist with the Gender and Development Anchor in the PREM Vice Presidency.  Her responsibilities cover the policy, legal, gender, and social dimensions of development.  Her thematic areas of expertise include mainstreaming gender issues into key Bank policies and operational and analytical work.  She plays a lead role in integrating gender issues into emerging development themes, especially conflict and fragility, governance, and HIV/AIDS.  She also coordinates the Bank’s Gender Action Plan, Gender Equality as Smart Economics, and is the Bank’s main focal point for UN partners.  In 1999, as a consultant to the World Bank’s Independent Evaluations Group (then the Operations Evaluations Department), she conducted performance audits of World Bank-financed women in development (WID) projects in The Gambia and Côte d’Ivoire to assess their relevance and efficiency.  Prior to joining the Bank, she consulted for various international organizations and NGOs on gender and development issues.  As a consultant to UNDP, she designed a three-year global program on gender equality and the advancement of women and assisted UNDP staff and management in developing a Guidance Note on Gender Mainstreaming.  She has also worked on several environmental and natural resources management issues.  She was a member of the Core Team for the 1997 Study of the Overall Performance of the Global Environment Facility (GEF) that reviewed the integration of global environment issues into GEF-funded programs.  She has also completed consulting assignments on gender equality, environment, and natural resources management for other UN agencies (e.g., INSTRAW and the UN Division for the Advancement of Women), the Commonwealth Secretariat, the International Development Research Centre (IDRC) and the Commonwealth of Learning (COL).   Ms. Ofosu-Amaah has a Masters degree in law from London University (Queen Mary College) and an MBA from the University of Maryland.

Ms. Hedia Belhadj Youssef Sebai, specialized in the field of documentation and library management and archives, obtained a certificate of graduate studies specializing in administrative documents management and archives. Since 2000, she has worked in the Centre of Arab Women for Training and Research "CAWTAR" as the head of the Documentation and Information Technology Unit. Ms. Sebai Hedia is an expert in the design and management of documentary databases. Since 2006, she has been the coordinator of the Gender-Based Violence Project at CAWTAR where she also supervised the production of the training kit "strengthening the capacity of service providers for victims of gender based violence ", as well as oversaw the publication of the regional directory of “Poverty Reduction and Micro Credit for Women Empowerment in the Arab Countries,” issued in 2007, and the regional catalogue of Embroideries of Arab Women “By Tread and Needle” published in 2007. Ms Hedia Sebai is also a trainer in the field of documentation and documentation of cases of violence.

Ms. Hikmet Zouari has worked with CAWTAR for nine years organizing various conferences and workshops. She is in charge of CAWTAR’s financial and administrative affairs. Ms. Zouari has an associate’s degree in English from the University of Tunis. She speaks English, Arabic, and French.
