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1. Why Invest in Higher Education? 

2. Access to Higher Education 

3. Quality and Relevance of Higher Education 

4. Financing, Governance, and Institutional 
Management of Higher Education 

5. Challenges and Policy Implications 
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 Higher education plays 
an important role in 
generating new 
knowledge ….

 … and knowledge 
generation is a driver for 
economic growth and 
social development

Figure 1-6: The Relationship Between the Innovative 

Capacity Index and GDP Per Capita

Source: Porter & Stern (2004)
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 Important human and financial constraints remain 
as a R&D binding constraint.  Universities account 
for 15% of gross domestic expenditure in R&D

 Thailand has a low proportion of scientists and 
engineers per capita

 University-Industry linkages in Thailand are scarce, 
while those in place are generally weak and 
fragmented

 Investments in human 
capital have positive 
returns both for society 
and individuals

 Higher education has a 
high rate of return 
compared to other 
educational levels
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 Thai employers are 
willing to pay a 
significant premium for 
workers with more 
years of educational 
training than 
employers in other 
countries in the region

(Relative to comparison group with 9 or less completed years of formal education)
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Figure 1-3: Mean Log Hourly Wage 

by Years of Formal Education

Source: World Bank, 2006
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 Student enrollment in higher education 
institutions increased from 1.9M in 2001 to 2,4M 
in 2006  

 But Thailand still lags behind OECD countries in 
tertiary education enrollment ratios 
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 Thailand has experienced a reversal in the 
education gender gap, as more female than 
male students are enrolling in higher education  

 But access to HE is inequitable.  While 50% of 
students from the highest income quintile enter 
HE, less than 5% in the lowest quintile are 
enrolled
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 Student share of limited admission institutions 
increased from 30% to 61%, while open 
universities dropped from 68 % to 37% 

 The share of enrollment in private sector 
institutions decreased from 19% to 13%

On the rise

On the decline

 Almost 50% of Thailand HE institutions are 
located in Bangkok where 10% of the population 
resides

 Thailand currently suffers from a severe 
imbalance between undergraduate (86%) and 
graduate (10%) education
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 There are increasing concerns about low quality 
of higher education

 About 33% of entering college students 
graduate, as opposed to 70% in OECD countries

 The male graduation rate was 21% compared to 
34%  for females.
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 The majority of tertiary faculty in Thailand hold 
graduate degrees, but over 40% are lecturers.

Public institutions 

have higher shares 

of teachers with 

Ph.D.s than private 

institutions

About 80% of 

academic staff 

hold Master 

degrees or higher.

 There has been substantial progress on number 
of publications in peer-reviewed journals …

 … but well below 1% in all academic fields in 
terms of world output
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 Individuals with university degrees have the 
highest unemployment rates

 … but 2.6% for Ph.Ds vs. 30.9% for Associate 
degrees

 Employed workers with HE degrees spend less 
time searching for jobs.  About 20% of B.A and 
40% of graduate degree holders are hired 
immediately after graduation

The main problem 

perceived by 

individuals was weak 

practical experience 

and qualifications
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 Science and engineering graduates have the 
highest  rate of unemployment (+40%), 
suggesting limited job opportunities and/or skills 
mismatch

 Job vacancies are related to inability to identify 
individuals with the “right skills”, rather than a 
shortage of applicants

This problem is more 

acute in Thailand than 

in Malaysia, according 

to enterprise surveys
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 Concerns have been raised over lack of 
comprehensive knowledge and skills of 
graduates

 Research on university mapping indicates an 
oversupply of social science graduates while 
shortages in science, technology and health 
sciences 

 Significant mismatch between training provided 
in higher education institutions and skills needed 
in the labor market.  
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 In 2007, Thailand allocated more than 20% of the 
national budget to education (4% of GDP)

 The HE budget share has fluctuated between 
14% and 18 % of the total education budget

A slight but 

continuous 

increase since 

2005

 Thailand allocated 0.7% of GDP to HE 

This is well below 

the OECD average 

and Malaysia in 

terms of HE 

expenditure
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 The investment budget doubled between 2004 
and 2007, but has fluctuated greatly over time

Allocations for 

academic research 

were negligible

Over 80% of the 

budget is consumed 

by operational 

expenses; while less 

than 20% relates to 

investments

 Individuals spend more on private education at 
every educational level … 

 but the cost of tuition and fees for private 
universities is lower than for selective admissions 
and autonomous universities

Government 

subsidies bring 

individual costs 

down
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 The poorest households spends about one 
eighth of the expenditures of the richest 
households

But this represents 

60% of income for 

the poorest 

households vs. 1% 

for the richest 

households

 In Thai HE, government subsidies at public 
universities amount to 7o%, while student 
contributions are less than 3o%

 This is a highly regressive financing system  …  
with a net transfer of benefits to wealthier 
segments of the population

 There are several grant and loan programs to 
help defray private costs; but allocative
efficiency has been low and default rates high
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 CHE could consider implementing a program of 
financial incentives to encourage public 
universities to generate additional resources 
(philanthropic donations, continuing education 
programs, consultancies, research contracts, etc.)

 Only few countries have been able to expand 
their HE, while improving its quality, without 
levying financial contributions to students (e.g. 
China, Scandinavia)

 Thailand has been at the forefront of mobilization 
public funds for private HE development

But private sector 

student enrollment 

share has been on the 

decline

The public sector 

contributed 40% of 

private sector funding
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 Need to reduce bureaucratic burden on HE.  
Highly centralized system, highly regulated by 
CHE

 Vision for Autonomous universities, but slow in 
implementation.  

 Transfer power to promote administrative 
autonomy, free civil-service pay scale and 
encourage local-decision making. 

 Quality assurance and accreditation process to 
promote high standards of performance
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Strengthening  the Thai Higher Education System 
will require:

 Focus on quality at all levels of the education 
system

 Sustain HE reform – introduction of quality 
assurance, governance and financing reforms 
have tended to lack coherence and continuity, 
and adopted an “ebb-and-flow” pattern.

 Variety of HE institutions has been a strength 
to cater to different populations, but in 
practice individual institutions tend to be weak 
in terms of explicit organizational goals and 
institutional structures to accomplish them. 

 Greater responsiveness to labor market 
demand for skills and entrepreneurship
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 Address challenges in HE governance and 
financing reforms to promote greater 
flexibility/responsiveness in university 
management and equity in access

 Promote research and development as well as 
university-industry linkages

 Promote ICT absorption and e-learning/distance 
education opportunities

 Promote strategic partnerships for international 
cooperation, leading to the expansion of 
research networks
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