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1. HERZEM DA
1. 1 fERERITIEE

1944 FRINLO W FERT ITH TR K OB SR T, ZOoXRHBEL U > F Ui
EWTWET, HRERITITEF OBEWRTO “RIT7 i<, E#EEEFEEE O —
DOTI86 DA U N—EHI VI TWET, EEBKIBREMCEIRT S Z &
ZHRPE LT, @ EEICBITARBENICEE)SEBIEEOSW T 1Y =7 M
LCESEWAMET D LT, BANIOMARITMBEEBRFS L <X i) i
FERATINE EBOFRERI K ORI (72720, Z OBA NS EE AT OREL M
g5) Lo TCWWET,

“HIRERAT” WO AT, [ERRE B ERIT & FEERBRR a0 SO 5
WM TT, MR BT, HRERITIZI o L 0 e > TWEI 2, miRERI I
TN, BEMNEBEIN TS DI TiiA<, REE EEORERRICL2E
HEE S OEWICE Y, EHE00EEZE L TEHMEZ LRI 2 000Nk E
D E9, MHHREITORE ST 9,0004 T, DN, KI57004 08T 2 kAR
ICEHE L CWET, EEOMKE =a/ I XA MRRELZVN, mxLXF—
¥ FERE. BN, El, REE. BTMESEOSFOHENEOHIT=a ) I A O
& bR ££9,

T OMHMERT & LT, “HREMT 7 — 77 NICEBRESRATT
(International Finance Corporation: IFC) & 2 [E|[H & PRAEHERE (Multilateral
Investment Guarantee Agency: MIGA)D #6230 £97, IFCIE, & REORREE
FARET 22 2 HIIZ, & LEORBEMZ ARICEBE L2172 TR,
ik B %03 2009 4 11 A HIHER) 3,4004: T4, —77 MIGA I&, SMERMHEEHICL D
B EEICB T 2 FERELHN D7D, BEITEOIFEREEY X7 (BHaMR Y A
7) ZfRiET D 2 LA FER L LTV ET, 20094 3 HBEDT S B03K 1304
<Y,

1. 2 GffEhigiki

[EBR1E HE R8T (IBRD) D772 5 & HIE Loan (Bff) | [EFEBRZ S
(IDA)DT72 9 &L Credit () & MEEIVE T, IBRD OS5 A G EIT
JEHIE LT, — A7~ v GrossNationa Income (GNI) 7% US$6,885 (201047 H 1
HEI{E) AR TH Y. IDA OEZ#HAEKEITREAIE LT, — A4 0 FERE
EPTf323 US$L,165 (201047 H 1 HEIfE) UITOEERD N TWET, [EHERE
BLEAFE ST (IBRD) OEHEMIMKETEE ($3,620 DHEOH]) Zxtg L Lics
A B T ORI 6%, FENRFEHIH 184 GHFEOTREMM A ET) Lo



TWHDIZx L, EEEBFEWS (IDA) OEHSIFIT4ER] 0%, HEEHIRH 104,
WREIM 4045 (N T TT 4 v adDiFf) o TWVWET,

{1t FERTT 2009 2 EHAEE (20084E 7 H 1 H —20094E 6 H 30 H) (28T 5 EHIK
#44 (IBRD XN IDA A7) 1346918 Fv (HARM TR 4K 22101EH) T, 7
BPEEIC LD & IEBITECEM 20%, Eifigsg @il 13%, = r/Lx— gL 13%
EWVIH LR E TS TEY | HARDEZRERE & gL T, 2 < 0o BICiEL < EH
Z IR LTV D ORI TT, #lR oM TIX, 77T AU 30%, F—1 v
NI T 20%, 77U B 1%, T VT - K 1T%, T VT 12%,
WH - AbT 7V B A%DIE & 72> TV ET,

1. 3 (HSREERES L IFMRSITORIES D a2 o FER

TR D 2 P 2 o b BT ERPAE R E 3 JE 1A & 72 D ZF & I RAT
NEAZFETET DRSS D,

(1) PEREA - @ 25210 72 EIC K D aER N

IR - & 22 e E A28 D

i) THH pIFH A

IR ILE TRERITRT,

BAL: 50 Rv

H 20070 fi- R4 2008 R4 2009 R4
PR 2,314(33.9) 2,406 (23.6) 2,832(29.1)
TATH 3,626(52.9) 6,600(64.8) 5,797(59.5)
e S 916(13.4) 1,182(11.6) 1,110(11.4)
At 6,856 (100) 10,188 (100) 9,739 (100)

i BRI B ) 5 R

BAL: B RV

H 2007 tHERAE [ 2008 R 2009 R4
H A 9.7 (0.4) 19.1(0.8) 37.8(1.3)
PR 30.8(1.3) 38.8(1.6) 17.1(0.6)
P 10.6 (0.5) 19.9(0.8) 34.0(1.2)
TT LR 60.5 (2.6) 162.1 (6.7) 58.7(2.1)
KA 399.7(17.3) 66.1(2.7) 37.7(1.3)
&t 2,315 (100) 2,406 (100) 2,832(100)

iy TR THFREICHIT 5 EEEEE

HAL . |5 Rv

H 2007 {igRAF 2008 {i R4 2009 {igRAF
EES 129.8(2.9) - 9.1(0.2)
PEIE 23.3(0.5) - -
75 38.5(0.9) 55.0(0.8) 71.9(1.2)




KA 133.8(3.0) 59.9(0.9) 37(0.6)
A3 4,425(100) 6,600(100) 5,797(100)
iv) L E v NERREEIC T D B E A
BN HH RL
HoOH 2007 AR 2008 fHER4E FE 2009 fHER4E FE
A A 0.63(0.07) 2.88(0.2) 1.74(0.2)
K[ 64.4(7.0) 96.1(8.1) 67.8(6.2)
RS 61.6(6.7) 73.4(6.2) 79.2(7.2)
75 36.6 (4.0) 63.1(5.3) 36.2(3.3)
KA 29.9 (3.3) 934 (3.7) 60.1(5.5)
e 916(100) 1,183(100) 1,110(100)

(2) fitdRIC K % EaEi kL

HERDOEEET 2 a Ly o FEFBICONTIE, O TEOHPTNIC LV
=27 NITVIAE YA/

) HIRONESFTRIZED

i)

H1E

be={11}
Zh]

HERONTREF TRIC X 2 ITEYE . [MARKN (EBRML) 2354 LT
T8, 2008 FEHIRAFHEE IZB W T, B OFHEN RS
Tzo AR O TIE, EENNCHERILZEGH LT\ ez, §EH
IEARB, BmE, MEROBAMAa YL L2 e LT, RHTHZ ENE
WV, (BRESTIE, 100 54 R R AT RN TR ST\ D) B
ook (ETC) & LT 20084EEICIT 17 AFHEN TV S,

PHRD & 42 & %5

Policy and Human Resources Development Fund (PHRD) 13 H ABRF OHLH L
72 4T 19904 7 AICR S NE L7z, PHRD [ZLLF OIEEHNCHE H &
TWVWET,

o W7 /T A Tl FORKERESL, FENLDOTZDHD
HAHAERE T w27 NORWERIZHT 5%, Zo7Fue s
LADTF, ary$rg s vREMAESN S, 7272 L., Un-tied.
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1.

TS ERT 2009 2 FHEFE (2008457 4 1 H—20094-6 H 30 H] 21X, 99

RO HEAFEBICR L C, #2500 75 R/ E®R EEICKH S, PHRD

WCEBarvP 2 FORERIZ. T2 A RTHAICI VBRI E L,
ZON, BHADa Y2 MZEBZET, BETh £,

JCTF (#&3k) wmHIZ L 2 e

Japan Staff Consultant Trust Fund (JCTF) I B ARD =2 v o s DR
B7uY =l hOBEERET D205 IT Bz Tied DHEA T,
AEADIER RO LN TEY . ERESFD 25%H 4% E T, SMEAD
THAUNRROLNTEY 77,

KA, K20 EOEN, HEOa YL E v hER, KarYrz
SO, HRERSTIZ Consultant Trust Funds (CTF) Z#iLH L
TEELEA, ZOHIEX, 200186 H 30HAZH > T, BlESnvE Lz,
7272 L, BARILH O CTRIZOWTiE, 20104F 6 H 30 H TREILESNVE LTz,

4 ERWHERES L <ITHRORET 2 a v v N EKORERERE

AR ERE S L I HFEITORTE T a vy v NEBORERFES
#£— 1177,

*

— 1 PERESEEFRE R R TIC L D 2 v 2 > DR

P AOREE  EADLIFAE)
SyvarAun | EiiE A - WFTE i TR FL—=r27D
—<LTEM THEA v - LT a—% fefit
A R ERAT X X X
EE X X X X
THEMI | RN TR X X X
PHRD X X X
CTF X X
EEES X X X X
SRR 1k Single-source X X X
CQ X X X X
L east-cost X X
QCBS X X
A4 $10,000 - $50,000 $20,000 - $300,000 $5,000 - $500,000 | $1,000,000- | $10,000 - $30,000
$2,000,000
PHRD: Policy and Human Resource Development Fund, CTF: Consultant Trust Funds
Single-source : [ifiFE 225, CQ : Selection based on Consultants' Qualifications,
Least-cost : Least-cost selection QCBS: Quality- and Cost-Based Selection
1. 5 oy s FoERGE




LA 2 R OFERIE AL, Quality- and Cost-Based Selection 7 X v 47
IONFRANTT N, s VEBONE, TRRENGHE, EHORSMESE
&, o FXEHNCEATDIZ ENE2H Y 9, HHRERIT, FEThk
Blicksardrzr NEMGRITRO E H 0D TY,

Quality- and Cost-Based Selection (QCBS)
Quality-Based Selection (QBS)

Selection under a Fixed Budget (SFB)

Least-Cost Selection (LCS)

Selection Based on Consultants' Qualification (SBCQ)
Single-Source Selection (SSS)

Commercial Practices (CP)

B HROEEIZ- DV TIEL, World Bank Guidelines: Selection and Employment of
Consultants by World Bank Borrowers, May 2004, revised October 2006& May 2010 %
ST, HHRERITO Web 1 MZAY | Projects & Operations % 7 U
v 7, Productsand ServicesZ 7 V 7 | Procurement 2 U > 7 | Consultant
Guiddlinesz 7 U v 7,

MERFFER O a & o MBI, BRI LVITO 2 ENRAITT S,
BERRICLVEMNT 22 L b TT, SHRKOLE . $500,000 2L T DK 4
KORMFIZHOWTIE, ¥ AT -F—L4h-U—F—2EZ%Z L, Procurement
Specialist/Procurement Accredited Staff 23 &G T-4UIX, BRI GTXTOREH DA
RETT, AN OEE, $50,000 UL FOZKEEEDORMEIZONTIE, X A7 -F
— A5 Y= —OAERIZT T, £/, $50,000 LA E, $250,000 LL T DK BEEO S
Iz oW T, Procurement Specialist/Procurement Accredited Staff 73 &89 uiE,
W EZ ST COREMANARETT,

1. 6 =ar¥rzr vERICETLITA FTA

HERBERIEIZ LA —E 2 (P d o MR JEICOW T, World
Bank’s Guidelines: Selection and Employment of Consultants by World Bank Borrowers
(May 2004, revised October 2006& May 2010) (ZHt> TIThb D Z & NEHAHT 5
NET, Floar Pz FOBEICOWTIE, JFAIL R T O R ELER
2> CRE - BEHASN D Z ENEFE S, HHRERITORERERE L LT, kO
MEXEPNHESNTEBY £9, [HEHREATO Web 1 FMZAYD | Projects&
Operationsz= 7 U 7 | Products & Servicesz= 7 U » 7 Procurement = 27 U > 7
Index of Standard Bidding and Proposal Documents % 2 U~ 77 ]

1) Standard Request for Proposals: Selection of Consultants, December 2008 revised
May 2010



2) Standard Request for Proposals — Bank executed contracts: Selection of
Consultants, March 2007

3) Sample Form of Evaluation Report: Selection of Consultants, October 1999

JERFE D HRERITB & D04, World Bank Administrative Manual 15:00
(Selection and Use of Consultants by the World Bank for Operational Purposes, March
2007) MM ESET, GIRSR)
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2. 1 RECEL I mEX

TP E L NOBE - RIFEICESL SRR — 11T, 2O et R T,
HEER AR E 3 1 L OMHRE R IEOLAE TH . EARIZIZFE L TH 5,

F/o, ERICHTEBERBEECRE L TIEEa L2 NEBORE S 1
Y ADOB HF—2T7 T, KX AT O EORE, 2584 200 E R
728, BEEERERVIMICRT, B, BRHEEITH USI30 5 KV T LT,
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Figure 9.1 The Steps of the Selection Process
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X—1

aUHH L NDOERE - FBIFEICEDL T B R

F—2 WMITEHa Y LA NEBEORE oL X

Task Name Start Finish

Specific Procurement Notice 11/16/2002 11/16/2002
No-objection of Bank to TOR, LOI and Short list 12/15/2002 12/15/2002
Issue invitation to consultants 01/01/2003 01/01/2003
Last date to receive proposals 02/28/2003 02/28/2003
Evaluation of quality (technical proposals) 03/01/2003 04/10/2003
Bank review evaluation report and no-objection 04/11/2003 05/09/2003
Notify consultants on the opening date of the financial 05/15/2003 05/15/2003
proposals

Opening of financial proposals 06/01/2003 06/01/2003
Complete combined quality and cost evaluation 06/02/2003 06/15/2003
Bank review proposal evaluation report and no- 06/16/2003 07/01/2003
objection

Negotiations with consultant and sign contract 07/02/2003 07/15/2003
Prepare training materials by the consultant 07/17/2003 08/15/2003
Train local staff 08/16/2003 9/12/2003
Supervision of construction 10/15/2003 09/30/2007

Note: TOR = Terms of Reference
LOI = Letter of Invitations
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(1)

(2)

a Y NEBALEAN (AR)
PR K E FH BT DN AR 21T 0 56

FKIEAH 20 7 RAVLL EDZRAEIZ SV TIE, United Nations Development
Businessonline (UNDB online) X O® dgMarket (IZ/ART 2 2 & BFHAT T
5 TVWET, UNDB online ORI A T hthttp://www.devbusiness.com/
WZarZ 7 bL, REIZRAZVERDHY £, —F. dgMarket |3 ELRE S
TILMEERT http://www.dgmarket.com & 0 | [H# A AFTT 25 Z L NAIRET
7T

Dgmarket # L7 BT, BBROBH L 70y =7 NEEB RO o726 B
ALThoaryr Mol, BOEHZERSR, EMNT5Z 81270 £97,
FrZ, FERDIEWRY | BORPAONFIIROFHEL G L I LET,

- R (R ERAE)

© BRI T o 2EOBER - BH EUREFORER, HEO
FL - FHRRSE)
VEERIFICH B T EORMEORK - &H

AAdFIRT 2 N—UREEICE L, YEZEICHBLTWAS Z &, FHUES
PEHESRBL TCWAZ L EMFHT AL oI LET, &bz, TOREDR
HAZHONT, FFICIEHREZA L TV DEEIEZOSLRAT 2 0ENRH Y £
7,

TR LRI D AR

DA DR T, BROAEENS50,000 LL EDGE ., MEZRO T TORE
Fi # B . Request for Expressions of Interest 23 {H:URIT Y = 7' %1 MoK
RENFET, (HIARERITO Web ¥+ M AV | Projects & Operations % 7
Y > 7 . Productsand Servicesz 7 Y 7 | Procurement =7 U v 7 |
Bidding/Consulting Opportunities zz 7 U » 7 | Request for Expressions of
Interest for Consulting Work 2 27 U~ 7))

2B, 20071 LY, MARITICK a2 s FOEAIZOWT
X, ETAKL (eConsult) TITH ENJ|BATIT O E L7, A" (Request
for Expressions of Interest) (Zxt4" %2 % eConsult 218 U T1T 9 ST/ -
TR, a4 a4 H. Request for Expressions of Interest for
ConsultingWork #F = v 7 L7z EC, BBROH DRI HOWTHIE LT
WS EDRH D F3, ARFEFORKIZ OV TIL, advertised notices % 7
Vo 7352 T, MEBNAREEL 72D 97, F7=. eConsult OFEAE, FilFH
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JFEIZOWTIL, eConsult I27 7 v A4 52 L2k, NEZ ZFfiE -
2iFET,

2. 3 BEEICLSHToR—PLIRHEFEOMER

LRAHEN 20 77 RVLL ED4 . Standard Request for Proposals (SRFP) i
FNREHAHT S, Letter of Invitation (2 SRFP 3R &£ 9, Standard Request
for Proposals (SRFP) DO#R=UXIX, HHERITD Web ¥4 FZ AV | Projects &
Operations =7 Y ~ 7 | Product and Services 7 U ~ 7 Procurement =27 YV v 7 |
Index of Standard Bidding and Proposal Documents %2 UV ~ 27 L C, AFHRHETT,
722l ZHUTERERRCTH U | EEEO RFPIIIZEMERE O 5 XX IHH )3 H
DL EONIERA RFP T3, RFPIZIIRD 6 HOEHMNE TN TEBY £,

Letter of Invitation

Instructions to Consultants

Technical Proposa - Standard Forms
Financial Proposa — Standard Forms
Terms of Reference

Standard Forms of Contract

ZRI@HL 20 75 F/VLLT, b L <UFHAMZEBNE O RMEHEICOWTIE, RFP
EfMAL LRz i S 2 b2 42 H 0 7

(1) Letter of Invitation

HERZEZIED Letter of Invitation DINAE T, FEHTRE AL, Ya—FJ A RS
Nicstta BRI Tns 2 T, o, a— M) A NS StERER
T Z EFFEIND D E D 2 Ingtructions to Consultants — Data Sheet @ Paragraph
Reference 3.3 (IR &N E T,

(2) Instructionsto Consultants

R (IR IR, > a3 — b U X b SR L OREDO AT A HLE S
WERHOAE, FHBER A OB AFE SN TR Y £,

(3) Technical Proposal

T =N TrR— U E ENDEERERN R NEIFTRO L H O T
(Standard Request for Proposals (SRFP) 12X %) .

TECH-1 Technical Proposal Submission Form

TECH-2 Consultant’s Organization and Experience

11



A Consultant’s Organization
B Consultant’s Experience

TECH-3 Comments or Suggestions on the Terms of Reference and on
Counterpart Staff and Facilities to be Provided by the Client
A Onthe Terms of Reference
B On the Counterpart Staff and Facilities

TECH-4 Description of the Approach, Methodology and Work Plan for
Performing the Assignment

TECH-5 Team Composition and Task Assignments
TECH-6 Curriculum Vitae (CV) for Proposed Professiona Staff
TECH-7 Staffing Schedule

TECH-8 Work Schedule

T =J1v s TaR—H L ONEETIL, i) Technical approach; ii) methodology
i) work plan NEHE T, 2R ARY 2 v—AE LTE, KEEZEHR, RO
SHHEZRFENLTE L, MBO0OX—VREREICEEDDEIICLET,

a) Technica Approach and Methodology,
b) Work Plan, and
¢) Organization and Staffing,

a) Technical Approach and Methodology. i) Explain understanding of the objectives
of the assignment, approach to the services, methodology for carrying out the
activities and obtaining the expected output, and the degree of detail of such output;
i)Highlight the problems being addressed and their importance, and explain your
technical approach; and iii)Explain your methodologies and highlight the
compatibility of those methodol ogies with the proposed approach.

b) Work Plan. i) Propose the main activities of the assignment, their content and
duration, phasing and interrel ations, milestones (including interim approvals by the
Client), and delivery dates of the reports. The proposed work plan should be
consistent with the technical approach and methodol ogy, showing understanding of
the TOR and ability to trandate them into afeasible working plan. A list of the fina
documents, including reports, drawings, and tables to be delivered as final output,
should be included here. The work plan should be consistent with the Work Schedule
of Form TECH-8.

c) Organization and Staffing. i) Propose the structure and composition of your team.
List the main disciplines of the assignment, the key expert responsible, and proposed
technical and support staff.

12



(4) Termsof Reference (TOR)
TORIZIZLA TOHBE N @E &I ET,

A RVE S/ N5y

ESEASED)

SEHENE (Scope of Work)

N ZN=ph ]
FEHHEED Y 2 N R OEE O

HEF L VRESNDER, —Ev A, AR, fisx
PRI R M

HL, LVBWERRAEERTATE-DICEHICERMBRERND LG, R
WIHTBE T a R —Y VIR T H I HEETT,

2. 4 TuaR—P ORI E

(1) 77 =0 ZTaR—=P Lot

WE, 77 =0 s TrR—Y L OFHIIRO 3THAICHOWTEHME 21TV £
e Specific experience of the Consultants relevant to the assignment
e Adequacy of the proposed methodology and work plan in responding to the TOR
¢ Quadlifications and competence of key staff for the assignment

LU s, EBORRMED DR O 2B Z5HMEEBICNA 22 &b H 0 £7,

e Suitability of the transfer of knowledge (training) program
e Participation by nationals among proposed key staff

FHEA O RITE-3D L H Y T, BEITHIT, BIESNIZERS@RITO
A ALy DB 2 RIS LT,

Criteria Framework for Performance Based Review of Engineering Designs of
Expressway Maintenance in Hubel, Proposed Ankang-Sichaun Border
China (Study) Expressway in Shaanxi, China
(Technical assistance)
() Experience 10 15
(ii) Methodology and plan 25 20
(iii) Qudlifications 65 65

K — 3 OFHIlIEAER O EREHIT ORI S 027 & 91, &fhe LTOHEH
(R D AHIRMELS . THA SN EEOEEIIHT DR A mDZ &M
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HiETHY £3, Ziud, Bk TIE, a3 o MEOHFEMEO A 212,
Mz TG EHx, ¥ VT7mEEZRDLANZNZ L, FE7 ) —F % —¢
LCAAE - AEFHEZEARII L TWDADREL, ADOEEILT LY, D0
FHREE LT, FHESINTWDHEIFRLE2WZ & T, Y%7 ey=7 Maif ([

N) DT DN EEL EREFENEME L WD EICEDET, TEEE~DFE
SV AR, JCA OFHMlEE S EH TR0 £4, £/, BEEFHIIHT D

#HIX. Genera qualifications ; Adequacy for the assignment ; Experiencein region

and language ® 3T HIZ DWW TR 21T 9 23, HER7'm o= 7 MEFIEO A
T LBV ER AL

F-4 T U =R TaR—P IO EYE

52 (@)

Criteria, sub-criteria, and point system for the evaluation of Full Technical

Proposals are:
Points
(i)  Specific experience of the Consultants relevant to the assignment: [0-10]
[Normally, subcriteria are not provided]
(i)  Adequacy of the proposed methodology and work plan
in responding to the Terms of Reference:
a) Technical approach and methodology [Insert points]
b) Work plan [Insert points]
¢) Organization and staffing [Insert points]
Total pointsfor criterion (ii): [20 - 50]
(iii) Key professional staff qualifications and competence for the assignment:
a) Team Leader [Insert points)
b) [Insert position or discipline as appropriate] [Insert points)
¢) [Insert position or discipline as appropriate] [Insert points)
d) [Insert position or discipline as appropriate] [Insert points)
€) [Insert position or discipline as appropriate] [Insert points]
Total pointsfor criterion (iii): [30-60]
The number of points to be assigned to each of the above positions or disciplines
shall be determined considering the following three subcriteria and relevant
percentage weights:
1) Genera quaifications [Insert weight between 20 and 30%)]
2) Adequacy for the assignment [Insert weight between 50 and 60%)]
3) Experiencein region and language [Insert weight between 10 and 20%)]
Total weight: 100%
(iv) Suitability of the transfer of knowledge (training) program:

[Normally not to exceed 10 points. When transfer of knowledge is a particularly
important component of the assignment, more than 10 points may be allocated,
subject to Bank prior approval; the following subcriteria may be provided]

a) Relevance of training program [Insert points]
b) Training approach and methodology [Insert points]

14




¢) Qualifications of expertsand trainers [Insert points]
Total pointsfor criterion (iv): [0-10]

(v) Participation by nationals among proposed key staff [0-10]
(not to exceed 10 points) [Subcriteria shall not be provided]
Total pointsfor the five criteria 100
The minimum technical score St required to passis: Points [Insert

number of points]

ZRI@HFL 20 75 F/VLIT, b L <UFHAMZREBNE O RMEEICONTIE, il
B L CRMl 21T 9 28, £ ORMIlEAEIIER-5 0L 5D TH Y £7,

5 TU A0 T AP (B Ok

5.2 (b) Criteria, subcriteria, and point system for the evaluation of Simplified
Technical Proposals are:

Points

(i) Adequacy of the proposed technical approach, methodology

and work plan in responding to the Terms of Reference™ [20—-40]
(ii) Key professional staff qualifications and competence for the assignment:

a) Team Leader [Insert points)

b) [Insert position or discipline as appropriate] [Insert points]

¢) [Insert position or discipline as appropriate] [Insert points]

d) [Insert position or discipline as appropriate] [Insert points]

€) [Insert position or discipline as appropriate] [Insert points]

Total pointsfor criterion (ii): [60 - 80]

The number of points to be assigned to each of the above positions or disciplines
shall be determined considering the following three subcriteria and relevant

percentage weights:
1) Genera quaifications [Insert weight between 20 and 30%)]
2) Adequacy for the assignment [Insert weight between 50 and 60%)]
3) Experiencein region and language [Insert weight between 10 and 20%)]
Total weight: 100%
Total pointsfor the two criteria: 100
The minimum technical score St required to passis: Points [Insert

number of points]

Hi# : Standard Request for Proposals
(2) Z7A4F vy FaR—F Lo

Quality- and Cost-Based Selection (QCBS) TOWALEERTE TlX, 77 =H/ -
Ta R —YPLORSR, RESFHEFMI L7 LT, A AEZEE L., BLE A%
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ELET, BB, IALE O RBEEFEILR U_X— A CTRHMi T2 72012, FHlixt5IE
HEGZROHL, ASEZREELELCREET, 774 vy 71
A=V VO ST SF=100x Fm/F CHRE L E 3 (FmIdHIREE S FLER) o 2

USRI TEB WL EZ T T, iR ZEE, ZOBEICHEZ T 728
R EMZ, wETHMISZRE N, B AHiEERE 2R ELET,

AABENE SN BT 7 =)L« T R—F et LT E—(aHiliR %
BN —2AREL RbNES, ZhUd. 77 =00 - FaR—P L afis &
TrAF v s TuR—= YV 2 GRS 5 0E R E B EfE L T
RN EICRRALTWET, 0BT 5T 7 =00 « T aR—P L oS
D7, AL 2-34H TIIEWRE N AEHT, 774 T yb s TuR—Hr
TREOABEZI R T2 L0k R AT TV r—2ABRRAZT L
nNEY, ple LT, ROTF—AZ /A THES,

AR AL ¢ 14 3,000 75 H A A ZE SRR © 148 7,000 7511

Sf =100 x Fm / F=100x130,000,000/170,000,000=0.765

TyAF e TaR—HLolESY 0235 &, 20x0.765=15.3 L 72 0 |
AR ICFLE & AT HDENSE, T ATy s FTuR—PILTHAITS
BRI ERD ET,

F6 ATy TaR—P Lo

5.7 The formulafor determining the financial scoresis the following:

[Insert either the following formula]

Sf =100 x Fm/ F, in which Sf isthe financia score, Fm isthe lowest price
and F the price of the proposal under consideration.

[or insert another inversely proportional formula acceptable to the Bank]

The weights given to the Technical and Financial Proposals are:
T= [Insert weight: normally 0.8], and
pP= [Insert weight: normally 0.2]

Hi# : Standard Request for Proposals

(3) HALEREDAFE - i

4R > Guidelines: Selection and Employment of Consultants by World Bank
Borrowers, (May 2004, revised October 2006& May 2010)(Z L 5 &, AFLAEE 1%
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UNDB online }s (* dgMarket F TARIND Z LIZ>TWE T, RL228Hi%
SO L,

ENLBRED K
2.28 EILBFREE., BABIIUNDBF Y S AU B EIUVdgR—T v L EICRDIBERE LRI S

DET3: () 7OR—-PIERBBULEIRTOIAVHILYY FOKE () SaVPILY
Y FOBBULEEMBES (o) FaVHILY Y FOFEEMIE (d VP ILYY FOBSBIR
HIBHRL (o) FILUIZOVDILY Y MR LM, B, 2WNEE, FAUBRIL. JOR-F)L
ERHULEIRTOOAVYILI Y FICERTBEDET 3,

Fo, BHEOT a R —YPURERE I NN B Z M0 20T, A
RKDDHZENTEET, AL 2.296Hi LT Appendix 3, 15HiZ# S D Z &,

R OEA

2.29 2.28F(ICH 2 FENLBREOLHOE., BHOTOR-FILNABEST AN >IEEBHELM
DAV HILTY FIIBAEISOHEERDZEISBAZRIAVTILY Y FITERMT S
ENET B, BAEIL. MBZTOR-FILEESNAN >EEHICDUVTOSBEE, £
mHBVIEFHBAOHOELHKOL\TNAG B LVIEmEA. AVYILIY FOBATTEA T, &P
MNCRBTZ2EDET S, SHAERDZAVHTILTY . MO ZEKICHEET BH0T
NTCTOIARX+EEEIZEDET 3,

®REOHE  (Appendix 3)

15. BILBEMNRESNRIC, OAVTILYY R BROTOR-FILABEEShBA S
BEREMDVBSIE. 228 ICESSNcES D, BAECZOERBREXS B FNIER
520\, AVYILEIY EARITEOCHIAICHETEY, HBREOREEFLEY 3BT,
HZEAEICRFRY 2MEREET FINA T —-ICRULANS CENTES, ThEZITT, #M
WEET RN P13, BUIRLANIVOBEERYY T EOREEFERT 5, COB. H&I
YHIEY FOTOR-FIVEFIHNFEORRELRD, MEEROTOR-PILIIRRED
57\,
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1. ZafR—FroEX)
1. 1 YR D IEHRIE

TR R—=YPIAERRANS, YT r Y =7 MCETHHERINELIT O NERH D
B, TRROKENERLERIL 2 VED, TRLOV =TV A MIT 7 EAL,
IEEMRTFIRETY,

Monthly Operational Summary (MOSIZHERDEE OG- vy =7 K
IZONWT, ZOEEFIRIUZOWTHIE L3, ar iy NERKSOH K
WIZOWTHRERH Y, m—fifEe, WEITET) (Web 1 K25 Projects &
Operations—> Products and Services—> Procurement->Monthly Operational Summary)

Country Assistance Strateqy (R E OB BEDORIFFER, KUMEM I
B o el D& MR SR T 2 &l R L HA R oKL 2 L R—x
FEREwRELTEZDD),  (Web ¥ A F2>5 Countries>select

country-> Publications and Reports - country focus - select Country Assistance
Strategies)

Project Information Document (7’2 ¥ =7 N OFFEIBE CTREINDI YL T oY
=7 FOEW, BMEZFLZCE, Web 1 )25 Projects &
Operations>Country/Area t, L < 1% Sector B 4387 5 Project Z45E L. #ER)

Project Appraisal Document (7' &2 ¥ = 7 MNEBFEROFEMAETL L7 LET, 7'
Yy MUE, FHEONRER By, B, W, R | mESRMIELE
Fih b, WebH 1 7525 Projects & Operations> Country/Area %, L < I% Sector 5]
DLYHED S Project ZHE L. MR

1. 2 ZuR—P Lok
ZuaR—YUFEE . RO IEHIZOWTEHEHLET,

1) Specific experience of the Consultants relevant to the assignment
2) Adequacy of the proposed methodology and work plan in responding to the TOR
3) Quadlifications and competence of key staff for the assignment

FAFIL T Z N OMFERICBE T D RE OEBRR R 5
BECTY, HRVvTxs bORE, ZOEBISHT DM RORSITD 7R < 0
—10%DOHMTY, “Sft” & LTRBEOEBRREZA L TNDNE I R EE
TR YEEB~OUEETEEDRREA LTV L0 E ) i S E T,
o T, &L LT, BRB R &b, EETEANRREZA L THHIE, €D
PR AZTL LET, “WETF—L7 PEEEGORREZA L TWD 2 & ZFRAMT
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HENCFHLET, BROZERNL, YEEICEIT B RFEORER 5 < 7 S
NFETN, MOETORBRTHLYFZEICL Y IO LN E WS Z b,
EmL M E N E T,

F2EITHEFELMELRICOVWTRITETY, ZOHBIIHT HFHERD
B3 1 20—50% D& T 35% & > TWET, S HIZZDOHHE ONRE A
TR &,

a) Technical approach and methodol ogy
b) Work plan
¢) Organization and staffing

ZDO3EHEDON, %O Organization and staffing (214 2 Bl 3 3@ & . 50%L4
FEHDOTEYETOT, HEF—LOHELEWE, 77205 “N “OFHhICE
75§OVC% D iﬁ—o

Technica approach and methodology (22U Tlix, TORA L -7V ek & TV
LbD7%5, KIE, BRINVTWAEEHEBICH > THAFELRRELET, £
DR, HERZ LiX, TOR OFTEDLILTWA HREEZ KA TV, S 5IT,
UHEBICHET IHMEENS, BIE N Y 712> TV D FIHIZOW Tl 5
ol LET, T35z, AETFT—208, LNITHFZBRBORFIZOWT, A
o ik a A L W AN EHIRMT A2 0LERH Y £,

Work plan IZ2W Tk, TORIZFEE L TH D TRICAIL T, fERRLETH, b L.,
I RANATZ D TREIHIUE, TORERELET, HDWVIIEEE L.
fAIHIFI OB B HEENRHIUE, TORKREEFD TR LET,

% 3 &3 Qualifications and competence of key staff for the assignment T34, Z O
BT, HEEFTEEORBEEZFL LET, @Y., HAHOMRERENLRDT
— LR EATWE T, FHCTF— Lo (HR) OB —FOF—L0 £4,
YHETORIMOEBRREZ UL AL TND EYMROZ LN 6, AL
K72V EF, WEHETEEN, BHEBRENE O NIHED, R, HIETH
BN DEDFHI RO GR L 720 £, BT CV OFEZHIZOWTRLET,

2. 2  CV O

HERDOHELE L TWD T B R —P I ANDRE CVOREAIZRD & H T,
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FORM TECH-6 CURRICULUM VITAE (CV) FOR PROPOSED PROFESSIONAL STAFF

1. Proposed Position [only one candidate shall be nominated for each position]:

2. Name of Firm [Insert name of firm proposing the staff]:

3. Nameof Staff [Insert full name]:

4. Dateof Birth: Nationality:

5. Education [Indicate college/university and other specialized education of staff member, giving names
of ingtitutions, degrees obtained, and dates of obtainment]:

6. Membership of Professional Associations:

7. Other Training [Indicate significant training since degrees under 5 - Education were obtained)]:

8. Countriesof Work Experience: [List countries where staff has worked in the last ten years):

9. Languages [For each language indicate proficiency: good, fair, or poor in speaking, reading, and
writing]:

10. Employment Record [Sarting with present position, list in reverse order every employment held by
staff member since graduation, giving for each employment (see format here below): dates of
employment, name of employing organization, positions held.]:

From [Year]: To [Year]:

Employer:

ositions held:

11. Detailed Tasks Assigned 12. Work Undertaken that Best Illustrates Capability to Handle

the Tasks Assigned
[List all tasksto be [Among the assignments in which the staff has been involved,
performed under this indicate the following information for those assignments that best
assignment] illustrate staff capability to handle the tasks listed under point 11.]

Name of assignment or project:
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Year:

L ocation:

Client:

Main project features:
Positions held:

Activities performed:

13. Certification:
I, the undersigned, certify that to the best of my knowledge and belief, this CV correctly describes myself,

my qualifications, and my experience. | understand that any wilful misstatement described herein may lead
to my disqualification or dismissal, if engaged.

Date:

[ Sgnature of staff member or authorized representative of the staff] Day/Month/Year

Full name of authorized representative:

1. 2 CVIEREDKRA b

T TICHE TR L L o1z, HEEOFEHNTIE, Qualifications and competence
of key staff for the assignment (Z-DV \“C@Hiﬁlﬁi)) mWEEAS 5O FE I, mE. SEE
i s> 60-70%% b, FRIZTF—L U — X —OfHiliZ BEEMR L TWET,

foT, TuR—=PLOCVIERICEE LT, Fikko, #ic, 11 Detailed
Tasks Assigned K T 12.Work Undertaken that Best | llustrates Capability to Handle

the Tasks Assigned (22T, FPEEBNWO IS ZERICHEETH D0, HIZ
Hféﬁﬁﬂﬁgffoﬁﬁ%&®?#i$ﬁéF/S\%6% #ma#kw
STen— REERD 2 P IVFER LT T, Policy/Strategy, Capacity Building %
DY T M FRE LIERUERIRAETT, Lnb, 2RV FKR (BARD=
NHE L NZEST) b LLIIEED® Y ¥ —, B COHRMMEE TR T 5612554
o ETT,

Ekémfmé%%mﬁ_owf HADOBEK, SREAELTWDLZ Ea, I
FF57-80

o IO TuT s NN, TuVcl NONEEXAREIZE L TRV
A MESAEZEHICE T, HAVIHNARERET I a7 FLICEH,
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EAF &7 Terms of Reference (TOR)Z#GE L. £ D X 9 7245 BF 0 B
RO TWD), Lo EfEL, TORIZEEIR I TWVWD
Terminology (FA#E) #Hk2720). AL, RBRizTDBRLET,

B DY U752 MRICHA L, S OIZHER S 5 WIXRHS A FoiR
Haobl LTiE, EOXITHRLLT=M, b LET,
EBRBOPICEZETORBRE EZD, YEEIZOWTOMA, MmiksfH
THZ LA, BT 9, YikE CTORBRMNEWG AT, thE O
W% MR BN TRk L £,

HE., CVIZ 108 —I2b 0 908, FRICHRMD 3 — 4 X— VL&
EANT, HRD7ZTELSECLIICLET,
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