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RSE Work Policy process

STEP 1:

Recognised Seasonal
Employer

(RSE)

Employer applies for
recognition as an RSE.

STEP 2:
Agreement to Recruit
(ATR)

Validity: 2 years. Afurther
application must be made

prior to the end of this period.

(RSE status may be granted
for 3 years for subsequent
applications.)

Employer with RSE status
applies for an agreement to

recruit workers from offshore.

STEP 3:
Visa Application

Validity: 1 seasonal period.

Frospective worker with an
offer of employment linked
to an ATR applies for a visa
offshore.
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Validity: 7 months maximum
in any 11-month period.
However, if the applicant is a
citizen of Tuvalu or Kiribati,
and is normally resident in
Tuvalu or Kiribati, they may
be granted a permit for a
maximum stay of 9 months.
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STEP 4: Following Season

Options for the overseas worker to return to NZ next season if conditions are met, and:

* they have complied with all immigration requirements, and
* there is a continued labour shortage present, and
* anew Agreement to Recruit is obtained.




